January 18, 1971 Editor, Peggy Toftdahl

SCHAFER LOUNGE DEDICATED! The big ceremony will be held in the Lounge -
of course - from 2:00 p.m. to 4:00 p.m., Wednesday, January 20. Cake
and coffee will be served - plan on it!.

LBCC'S NEWEST FIRST - Year-Round School - was approved by the Board at
the Thursday, January 14 meeting. A brief outline of the plan is attached
for your information.

ALL THE COMMITTEES HAVE MEMBERS! Just so you'll know who's on what,
a list of the current college committees and members is attached.

ACTIVITIES:

Wednesday, January 20 - A little longhair...O0SU Baroque Ensemble,
College Center, 11:00 a.m.

Sunday, January 24 - Students are sponsoring another car rally.
This one features special trophies for faculty
members, so bring the car and come (also $1.50
per car) - 1:00 p.m., College Center.

ANNOUNCING THE OPENING OF LBCC'S VERY OWN HEALTH SPA! If your muscles are
sore and you've been feeling tense, try a backrub! Beginning Monday, LBCC
nursing students will be cracking their knuckles in anticipation, so give

the kids some practice and relax those muscles at the same time. Call the
nursing division for an appointment.,,,, follow the schedule below:

Mondays - 7-8 a.m., 8-9 a.m., 3-4 p.nm.
Tuesdays - 12-1, 1-2 p.m., 3-4 p.m.
Wednesdays - 12-1, 1-2 p.m., 3-4 p.m.
Thursdays - 12-1, 1-2 p.m., 3-4 p.m.
Fridays - 12-1, 1-2 p.m., 3-4 p.m.

It's quiet, relaxing and free!

Have any souvenirs (or white elephants) from foreign countries you'd be
willing to lend for an evening? Lorraine Steele, whose son Jerry is a
candidate for an American Field Service summer program, is responsible for
decorating a table with a variety of pretties from foreign places (no live
parrots or monkeys, please!). She'd appreciate your help...Ext. 75.

- MORE CANDLES...Happy birthday to Dick McClain, Dave Carter and, of course,
good ole Barbarajene Williams!
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.. .FROM THE LRC - A professional librarian is on duty from 8:00 a.m.
until 9:00 p.m., Monday through Thursday and 8:00 a.m. through 5:00 p.m.
on Fridays.

A BARGAIN FROM THE WALCZAKS - four-drawer chest, $5.00. Also, cute puppies
to give away. Call Ext. 62, or 928-8401.

NEW FACE...Amelia Castillo has joined us part-time in the information
office....be sure to say "hi."

DANCE FOR DIMES JANUARY 22

LBCC students are assisting the March of Dimes drive by sponsoring a Dance
for Dimes. All the radio stations in the area are participating!’

GOLDEN THROAT AWARD This is how they are participating!

Each station's disc jockeys are competing for that coveted award. The
public is requested to vote on their favorite "voice" for each station
by sending dimes to that station or by dropping dimes in the canisters
provided at Payless stores in the area and IGA markets where the students

have erected displays.

Do support this worthwhile project with dimes!



YEAR-AROUND COLLEGE

Economy in school spending, without sacrificing the quality
of education, is a major item in the minds of educators,
as well as taxpayers.

One of the major advantages of establishing a year-around
college is the economical use of expensive facilities and
equipment, as well as maximum use of existing staff.

Another major advantage would be the increase, by approximately
25%, of educational opportunities for students.

LBCC is not alone in the consideration of a year-around
college. The state system is suggesting that OTI broaden
its summer offerings with an eye toward a year-around
operation, for many of the reasons listed in this summary.




I. ECONOMICAL USE OF PACILITIES, EQUIPMENT AND STAFF

A.

Additional Classroom Space

Year-around college would amount to the ability to
serve approximately 25% more students without the
expense of building additional facilities.

Full-time Use of Existing Equipment

The purchase of quality equipment for staff and programs
is one of the most expensive budget items. In a year-
around college, full-time use of this equipment,

instead of a three-month "storage” period, would be
possible.

Administration

The administration is already on a 12-month salary
base. No further expense.here.

Classified Staff

With the exception of some of the faculty secretaries,
the classified staff are also on a 12-month base
salary.

Professional Teaching Staff

This allows for the most efficient use of faculty and
staff. It eliminates the "gap" and need for extensive
orientation. The college is already in gear and the
staff maintains a higher degree of efficiency in both
instruction and in program planning.

The number of part-time employees needed to handle an
increased enrollment is reduced. Fewer employees will
produce the same number of FTE. With fewer employees,
the cost of Social Security payments is also reduced.

Utility Cost and Facility Rental

_Rental costs continue year-around, even though the

facilities are not in constant use.
Utility costs will remain fairly constant.

Fixed cost monthly averages will lower when figured
on a l2-month basis rather than the ten-month basis.
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ADVANTAGES FOR STUDENTS

A.

Entry and Exit Flexibility

More points of entry would be available. Students
would not be forced to wait until fall term to
begin their education for a career or academic
training.

Graduation would be more evenly spaced, eliminating
the "flooding of the market" with graduates of a
particular trade or vocation.

Serve Individual Needs

The community college is especially designed to

help people succeed. Students learn at different
speeds. Individuals would be able to repeat a
sequence, if necessary, without missing the following
section of the course.

Time Saved

It would be possible for a student to complete the
normal two-year (six-term) course in lk years.

Professional Staff Available

The quality of instruction would not fluctuate as
instructors would be available full-time.

Part-Time Employment

Students desiring "summer employment" to supplement
their income could be employed any term - not just
during the summer months when the job market is
flooded.




Iv. THE COST

Fixed costs - rental payments, utilities, etc. - will remain
the same as the physical plant is in operation on a 12-month
basis.

salary differences between hiring an estimated number of part-
time instructors, or contracting with full-time instructors

on a 12-month basis (instead of the usual nine-month contract)
are minimal. The figures below estimate salaries on the basis
of 72 sections - approximately 216 credit hours.

It may be necessary to hire additional supportive staff - an
additional 12-month position for a faculty secretary, instead
of the present ten-month position, or additional counseling
and registration personnel.

However, as the cost increases because of the 1l2-month program,
the cost per student is lower. LBCC will be serving more
students without building additional facilities.

Full-time Salaries Part-time Salaries
{M.A. with 7 years experience) TM.A. degree)
Present 9-month
Salary Average 511,332 $177 per credit hour
Estimated 1l2-month
Salary Average 13,598 216 credit hours = $38,232
pifference: $ 2,266

on the basis of 72 credit hours, approximately 16 full-time
instructors would be needed.

8 Division Chairmen (4 sections each, total of 32 sections)

@ $2,266 - $18,128

8 Instructors (5 sections each, total of 40 sections)

@ $2,266 - 18,128

Full-time total: $36,256 Part-time Total: $38,232

e




LBCC COMMITTEES

- 1970=-71

ACCF FINANCE COMMITTEE

Executive Secretary:
Administrative Members:
Faculty Members:
Student Members:

Ex-officio Members:

ACTIVITIES COMMITTEE

Executive Secretary:
Appointed by President:
Faculty Members:
Student Members:

Mr. A. L. Archibald

Mr. Vernon E. Farnell

Dr. Dorothy Hazel, Mr. John Mack
Miss Rose Miller, Mr. Harvey Scott,
Mr. Don Ogden, Mr. Ed Hahn

Mr. Bob Miller, Mr. Dick McClain

Mr. Bob Miller

Mr. Ed Draper

Mrs. Patsy Chester, Mr. Bob Ross

Mr. Brad Tongue, Mr. Chuck Pierson,
Mr. Gary Martin, Ms. Veronica Pollack

ADMISSIONS AND GRADE STANDARDS COMMITTEE

Executive Secretary:
Stu. Pers. Serv. Members:
Faculty Members:

Student Members:

Ex-officio Member:

BOOKSTORE ADVISORY COMMITTEE

Executive Secretary:
Bookstore Manager:
Faculty Members:
Student Members:

CURRICULUM COMMITTEE

Executive Secretary:
Administrative Members:
Faculty Members:
Student Members:

Stu. Pers. Serv. Member:

Mr. A. L. Archibald

Mrs. Janet Brem, Mr. Bob Talbott
Mr. Ed Spurr, Mr. Carl Love,

Mr. Dave Perkins, Miss Barbarajene
Williams

Mr. Gary Martin, Mr. Mike Bush,
Mr., Duke Hart, Mr., Mike Willingham
Dr. O. R. Adams

Mr. Vern Farnell

Mrs. Clarice Scheffler

Mr. Maynard Chambers, Mr. Ken Cheney
Miss Laurette Coache, Miss Barbara
Bell

Dr. O. R. Adams

Mr. Bill Jordan, Mr. Zielaskowski
All LBCC Division Chairmen

Miss Laurette Coache, Ms. Ruth
Clements, Mr. Gary Stephens,

Miss Mary Huber

Dr. Blair Osterlund



LBCC Committees, Continued
1970-71

LEARNING RESOURCES COMMITTEE

Executive Secretary:
Administrative Member:
Stu. Pers. Serv. Member:
Faculty Members:

Cont. Ed. Member:
Student Members:

1/18/71

Mr. Joe Leger

Dr. O. R. Adams

Mr. Ray Miller

Mr. Wright, Mr. Lieberman,
Mr. Minnick, Mr. Mann

Mr. Draper

Mr. Dan Sorenson, Pat Truex,
Mike Foster, Harvey Scott



